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President’s Report by Joshua L. Fannon
Introduction
Brothers and sisters,
I hope this article
finds you after what
was a positively
enjoyable summer
with friends and
family. Your
Executive Board was
quite busy on your
behalf this summer,
encountering perhaps
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more pressing issues
then we had all year.
Nevertheless, it was
great to see all of you at
the annual cookout for
some food and
fellowship and I hope to
see you at our upcoming
events as well. It’s very
important for all of us to
strike that appropriate

balance between work
and play. Having said
that, let me provide
important updates as
to what we have been
working on
throughout the
summer.
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Memorandum of
Understanding
FY21-FY23
As you are no doubt
aware, the
membership of Local
964 overwhelmingly
voted by a margin of
89% to accept the
settlement offer in lieu
of arbitration for a
Memorandum of
Understanding for
FY21-23. This
contract provides the
first wage increase
that our Local has
seen in three (3) years.
Additionally, it
contains one of the
largest salaries
increases we have
ever seen, while
keeping our schedule
and not increasing our
work hours. I am
proud to say that this
contract is one of the
most comprehensive
we have ever seen. It
corrects historic pay
inequities, provides
competitive gross
wage adjustments,
offers financial
incentives for special
certifications, and
more.
Volume #20, Issue #3
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L964 EBoard with Mayor Scott after signing Settlement Agreement

To review, the gross
wage adjustments
(GWAs) are in the
amounts of 3% in FY22
and 4% in FY23 (fiscal
years begin July 1 of the
preceding year). This
means that we are due
3% retroactive to July 1
of this year. FY23 will
also see longevity
adjustments. Effective
July 1, 2022, we will
realize a 13- and 18-year
longevity at the amounts
of 2%. Additionally, the

20-year step will
increase by 1%. –
from 7% to 8%. The
13-year step alone
directly impacts over
92% of our total
membership.
Other financial
incentives include the
retroactive increase of
our mission
critical/COVID
stipend to $250 and
$150, depending on
whether your position
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is deemed “public
forward facing” or
“non-public forward
facing.” For the
average member of
Local 964, this will
amount to a further
3% salary increase in
FY22. Further, while
the City was insistent
on making our ALS
recertification training
“on duty/in house,”
we managed to build
compensation for that
certification into our
base salaries in the
amount of $3,000 per
year. Also, we will
begin to see long
overdue financial
stipend increases for
those of our members
with certifications in
special operations,
hazardous materials,
air mask maintenance,
and instructor
(MICRB).
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Those are the monetary
highlights of the MOU.
For us to secure as
comprehensive a
package as this, we had
to leverage the
“givebacks” the City
was so interested in.
The most dramatic
change is in the payment
of our leave accrual
banks and terminal leave
upon retirement after
June 30, 2022. This
came about due to the
City wanting to avoid
paying for someone who
was not actually
working, as well as their
replacement, prior to
retirement. If you recall,
the City’s last best final
offer (LBFO) eliminated
terminal leave
altogether. With these
agreed upon terms, the
City can fill a retiring
employee’s vacating
position immediately,
the retiring employee is
still compensated for
terminal leave, and the
savings are rolled into
our base salary
increases.
Overall, I am very proud
of our Negotiations
Committee and the
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tireless effort that
went into securing this
final package. The
final language and
signing are currently
in the works, and once
completed we will
make sure that a copy
of the final MOU
makes its way into
everyone’s hands. We
will also make sure
that back pay for the
GWA and COVID
stipend is completed
accurately.

Cherry et al. v.
Mayor & City
Council of Baltimore
At very long last, the
final decision in our
pension case reached
its conclusion. The
Maryland Court of
Appeals, our “court of
last resort,” issued
their final and binding
ruling. By the time
you read this, it is
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22 North Wickham Road 2nd Alarm

likely that the final
mandate has been
entered in the amount
of roughly $36 million
in favor of our
retirees.
To briefly recap, as
you have been reading
these updates for 11
years now, the Mayor
& City Council of
Baltimore approved
City Council
Ordinance 10-306 in
July 2010. Amongst
other things, this
Volume #20, Issue #3
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legislation eliminated
the variable annuity
benefit – the system that
provided for retiree
raises – and replaced it
with the “0-1-2” system
based on age. Retirees
65 and older would
receive annual cost of
living adjustments
(COLAs) of 2%, ages 55
to 64 would receive 1%,
and those age 54 and
below would receive
nothing. The Court
upheld the trial court’s

decision that this
harmed the retirees
and they were due
compensation.
Exactly how much
was dependent on
individual
circumstances.
Despite this ruling, the
“0-1-2” system will
remain, and the
variable annuity is
now a thing of the
past.
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Delegate Brook Lierman, District 46 MD House of Representatives meeting with Locals 734 & 964 EBoard members to discuss
her candidacy for Comptroller of Maryland

As far as active
members go, we lost
yet again. The Court
found that the City
could make
prospective changes to
members who were
not yet “vested.”
Paradoxically, the
F&P is the only
pension system I am
aware of whose
“vesting” clause is
notably absent.
Generally, a pension
system will provide
that a contributing
member vests after 510 years. Our system
does not consider you
Volume #20, Issue #3
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vested until retirement.
The absence of a vesting
clause has never had
much negative impact
on us before, but now its
nonexistence is a cause
for alarm. As such, I
have begun planning
with President Langford
of Local 734 and
President Mancuso of
FOP 3 on how we can
pursue rectifying this
problem through
legislation soon. This is
another huge project that
cannot occur overnight,
but I must assure you
that it is squarely on my
radar. The distribution

of monetary damages
to those individuals
who qualify (or their
estates if deceased)
will be made after the
City has made
payment.
Disbursements will
likely begin in
January 2022. If you
believe you are one of
these individuals, you
can check the list at
the following URL:
http://baltimorepensio
nlitigation.com/Portal
s/baltimorepensionliti
gation.com/Schedule
%20of%20Individual
%20Damages.pdf.
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This is only an
approximation, as
interest is currently
running on the final
award until payment
by the City is made.
While I know this is
not the win we were
hoping for, we can
take solace in the fact
that we pursued this
injustice to a final
resolution and did
secure a significant
payout for some of
our members.
Additionally, we have
a roadmap that shows
what we need to do to
prevent this from
happening to our
actives in the future.

Vaccination Policy
Assuming this would
become an issue we
would have to deal
with, I sent out an
anonymous survey
through the IAFF
Volume #20, Issue #3
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SMART platform to
gauge our members
feelings on a vaccination
mandate. I was
guessing the response
would be 50/50 but was
surprised to find that the
results were 80% of our
responding membership
were against vaccination
mandates. Having
received my marching
orders, I sent a policy
statement to Mayor
Scott on August 10th that
essentially stated we
were opposed to
vaccination mandates
and that any policy over
vaccines should be a
mandatory subject of
collective bargaining. I
conveyed this to the
other public sector union
presidents as well.
Local 734 sent their own
letter in opposition a few
days later. Suddenly, a
vaccination policy
appeared as we knew
that it would. This
policy requires an
employee to be
vaccinated or submit to
weekly testing. It
further provides medical
and religious
accommodations. More
troubling, however,
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President Biden
announced a similar
policy to apply to all
employers with over
100 employees, but
for certain federal
employees testing
would not be an
option and they will
be required to
vaccinate for
continued
employment.
To be clear, while I
believe this to be a
matter ripe for
collective bargaining,
we have had no such
bargaining with the
City to date. Jointly
with L-734 & FOP-3,
we are sending a letter
to demand bargaining
over the particulars.
There are many
unknowns. Are the
vaccination statuses,
proposed to be
uploaded into
Workday, sufficiently
secure? How will
weekly testing be
obtained by
employees and where?
What, if any,
incentives will be
provided? We are still
awaiting a response.
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More concerning is
that if the City follows
the federal
government’s lead it
is only a matter of
time before
vaccination is
required. While many
of us have been
vaccinated, it should
be troubling to all that
this is even
considered. If
allowed, an
unprecedented
requirement for us,
what will be mandated

next? Rest assured
that we will not
submit to such a
requirement without
putting up a fight.
Health Insurance
Committee & Open
Enrollment
Volume #20, Issue #3
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Open enrollment will
occur from October 18 –
November 1, 2021, for
plan year 2022 (PY22).
This is the same for both
active and retired
employees. This will
occur through the
Workday program. If
you do not plan on
changing your benefits,
you do not have to login
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to make changes. If
you do need to login,
please do so at
https://workday.baltim
orecity.gov/login. All
active members
should have their
Workday login.
Retirees needing a
login will need to
contact the F&P to
provide their valid
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email address on the
appropriate form.
Retirees’ open
enrollment booklets
are currently being
mailed. The actives’
open enrollment
booklets will not be
mailed but are
available online. To
view the booklets
online, please visit the
following URL:
https://humanresource
s.baltimorecity.gov/op
en-enrollment-activeretiree.
CY22 will see minor
increases. Through
the Health Insurance
Committee, the
Coalition of Public
Sector Unions (the
“Coalition”) strongly
opposed the City’s
methodology in
computing these
increases. Perhaps the
biggest sticking point
was that the City
adopted an ultraconservative
“COVID-19
adjustment.” In
essence, this
adjustment plans for a
robust rebound in
Volume #20, Issue #3
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health care utilization in
the next calendar year.
While utilization is
likely to increase over
2020, it is not likely to
increase to prepandemic levels.
Together, we filed a
protest to the rate
adoption at the Board of
Estimates (BOE) and
lobbied hard on our
members’ behalf. I
provided testimony on
behalf of the Coalition at
the BOE meeting. In the
end, the Mayor’s three
votes on the Board
overrode our objections
and accepted the
increases. It was
encouraging, however,
that our friends City
Council President Nick
Mosby and City
Comptroller Bill Henry
agreed the rate increases
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were excessive and
voted against them.
Never accepting
defeat and displeased
in the stall tactics
exhibited by certain
City bureaucrats over
renegotiation of the
Fourth Healthcare
Agreement, the
Coalition has retained
Frank Boston, Esq. as
our lobbyist in pursuit
of codification of the
agreement. The hope
is that this will
permanently remove
from the conversation
the need to renegotiate
how we bargain over
health care for actives
and retirees and focus
instead on the actual
information sharing
and work needed to
determine these rates
each plan year. So
far, we have met with
Mayor Scott’s
legislative team to
give him the
opportunity to support
our legislation. If he
does not, we plan to
move forward with it
anyway through the
City Council President
and Council. I will
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provide updates as
this endeavor
develops.
Overtime & Staffing
It’s no secret that Fire
Department staffing
has reached
historically low, crisis
levels. We have never
experienced routine
closures of companies
due to staffing issues
because that has never
been the norm. In
addition to that, wait
times at hospitals have
increased and led to
many companies out
of service on medic
assist runs. President
Langford and I
continue to press Fire
Department
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Administration on
hiring. In August,
they finally held
the written
entrance
examination for
EMT/Firefighter.
Their optimistic
plan is to complete
all levels of the
hiring process by
January and begin
hiring again.
In the meantime,
the Department has
gotten somewhat
‘creative’ in staffing. At
times this has resulted in
a Local 964 member
performing the duties
prescribed to a Local
734 member. In
discussion with Chief

Svehla, he agrees that
an officer on their
normal shift should
not be working
anywhere but
supervising their
company.
Additionally, I sent an
email out several
months ago
encouraging officers
to decline overtime
where they work as
firefighters. There are
a multitude of issues
this raises that I laid
out. Think for a
moment what you
would do if you were
riding as a firefighter
behind another officer
who handles a
situation by making a
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command decision
you disagree with.
How would this be
handled? Eventually
this will evolve to the
point that officers are
driving apparatus and
medic units. For
those of you who
think this is farfetched, do you ever
remember working
overtime as a
firefighter in the past?
Officers should be
vigilant in checking
the Telestaff rosters
for the following shift
and if there are
irregularities, they
should report them to
their respective
battalion chief.
Again, I must
encourage you to
decline overtime if it
would place you in the
compromising
position of acting as a
firefighter while still
having all the duties
and responsibilities of
an officer by virtue of
your rank. The
Department will not
sympathize with your
position when a
conflict arises, I can
assure you.
Volume #20, Issue #3
10

www.BaltimoreFireOfficers.com

Local 964 Elections
2021
Election season is upon
us! After a long, storied
career, including 12
years as 1st Vice
President, George Jones
is hanging up his union
official boots. George
has been a tireless
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answer! George
cannot be replaced
and his absence on the
Executive Board next
year and moving
forward will be felt,
but we are resilient
and will continue the
mission forward. He
has assured the

2nd Alarm 600 Block South Payson Street 9/23/2021

advocate on behalf of
our membership for
many years. He always
comes to the table with a
calming presence, but
demeanor will change
quickly in the face of
unreasonableness as he
refuses to take no for an

membership he will
not fade off into the
sunset but plans to
play more of a support
role as he lightens his
workload to spend
more time with
Margaret and the
family. Best wishes
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my friend, you’ve
earned the rest!
This past meeting
nominations were
solicited from the
floor and by
acclamation our new
1st Vice Presidentelect is Mike Hudson.
Our not-so-new
Trustee-elect will be
Dave O’Malley, who
secured a new term at
the expiration of his
current term.
Congratulations to
both and we look
forward to working
hard in the next year
and beyond!
The positions of
Recording-Secretary
and 4th Battalion
Steward are currently
vacant. Any
interested members
please forward a letter
of interest to
jfannon@baltimorefir
eofficers.com.
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Conclusion
That’s a fair summary of
our happenings over the
summer. If anyone has
any questions,
comments, or concerns,
never hesitate to call,
text, or email. This has
been a tumultuous year
fraught with many
issues both big and
small. Overall, I am
very proud of our
Executive Board and the
progress we have made
thus far. It would be an
oversight for me not to
acknowledge their
diligent work on your
behalf and how
appreciative of their
efforts I am. I am
further very impressed
with our membership as
a whole and how we
have stayed together and
maintained cohesion
during a difficult couple
of years. In Union there
is Strength! Take care
of each other and stay
safe out there.
Secretary-Treasurer
Report:
David Goldman

4th Alarm 1500 Block West
Fairmount Avenue
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I hope everyone had a
good and safe summer.
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It’s hard to believe
that it’s already Fall
and before you know
it, Christmas will be
here. I would like to
thank our 1st Vice
President, George
Jones, for the
extraordinary job he
has done for the last
12 years. He is a one
of a kind and will
surely be missed. I
know current
Recording Secretary
Mike Hudson will do
a great job as our new
1st Vice President. He
cares about this local
and the members he
serves.
As I’ve said before,
negotiations were
nothing like I
imagined they would
be. From February
2020 until August of
2021 the city never
really wanted to
negotiate with us in
good faith. I thought
we would pass over a
proposal to the city
and then they would
give us a counter
proposal in return. It
truly never went that
way, and that’s why
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the Negotiation team,
along with the
membership voted to
go to arbitration. As
the arbitration dates
came closer, the City
came back to the
table, and we reached
a fair deal. Our
contract with the City
is one of the best deals
that I have seen in my
35-year career. I know
we gave up 2 holidays
this year and another 2
beginning July 1,
2022, but for a 12%
raise, compounded
over the remainder of
my career and
Volume #20, Issue #3
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through-out my
retirement means
more money in my
pocket overall. I would
like to thank our
President, Josh Fannon,
for doing a great job and
making this contract
possible.
This year’s annual John
L. Seiss Golf
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tournament held at
Rocky Point was well
attended by 132
golfers. 1st VP
George Jones and
Tom Nosek did a
great job putting this
together, and I would
like to thank everyone
who helped to make
this event a success.
We raised about
$12,000.00 for our
V.E.B.A fund.
More than120
members attended the
annual family cookout
at Valleybrook
Country Club. 1st VP
George Jones and
Dave Stroup did a
great job of manning
the grill and providing
a variety of foods. In
addition to the usual
cookout fare, we
added steamed crabs
which were enjoyed
by all. Make a note to
attend next year as
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this is a fun event for
all.

This year we
sponsored the aged 40
and over team for the
48th Annual MDA
Softball
Championship held
the weekend of
September 10th in
Bowie, Maryland.
Managed by Dickie
Altieri, the team won
their first game Friday
afternoon but
subsequently lost
Saturday’s two games.
All in all, the team put
up a great fight but
did not prevail.
They’ll have a chance
to get their revenge
next year at the 49th
Annual MDA Softball
Championship.
1st Vice President
Report:

Summer Events:

George Jones

Thank you to all that
attended the golf
tournament and the
annual cookout. These
events were well
attended, and fun was
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had by all. A
tremendous amount of
effort goes into
making these events
successful, and I
appreciate all help we
received from
volunteers. I look
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forward to seeing
many more of you at
the crab feasts in
October.
Apparatus:
Vendors contracted to
supply us with new
apparatus continue to
incur delays due to
Covid19 and
economic supply
chain issues. We are
looking forward to the
delivery of new trucks
and engines soon, and
meanwhile must do
our best with what we
have.
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nominated and elected
by acclimation as my
replacement. I’ll be
working closely with
him on a seamless
transition, ensuring your
union needs continue to
me met.
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nominated. TrusteeDave O’Malley was
nominated. Mike
Hudson and Dave
O’Malley were
elected by
acclamation. President
Fannon will fill the

President Fannon & 2nd VP Skinner with IAFF General Secretary-Treasurer Frank
Lima, PFFMD 2021 Conference

In Closing:
I have chosen to step
down from my
position as 1st VP at
the end of this term
(12/31/2021). I’ll
have more to say
about it in the next
issue but know that it
has been a pleasure to
serve each of you as
your union
representative. Mike
Hudson was
Volume #20, Issue #3
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2nd Vice President
Report:
Tom Skinner

Election Committee:
At the September
Meeting nominations
were held for First Vice
President. George Jones
declined the nomination.
Mike Hudson was
nominated. Recording
Secretary- no one was

Recording Secretary
position per the
Constitution and ByLaws.
Retirees Dinner:
We will be hosting a
Retirees Dinner on
December 4, 2021,
from 7:00 pm – 11:00
pm at Columbus
Gardens, 4301
Klosterman Avenue,

Baltimore Fire Officers Local 964

Nottingham, MD
21236. We will be
honoring All 964
Retirees from 2020 &
2021. More details
will be distributed as
information becomes
available.
Tired and Retired:
Bob Hatoff was
unable to provide an
article for this edition.
I have been in touch
with him, and his
daughter, and will
work to ensure that his
wisdom is shared in
the Christmas Edition!
Bob has asked that if
any of our members
have spare time, he
welcomes visitors. As
always, you can
contact him at 5202
Daybrook Circle,
Apartment 161,
Rosedale, MD 21237
or 410-870-1653.
Legislative Review:
The Professional Fire
Fighters of Maryland
(PFFMD)state
association is focused
on improving the
Hometown heroes act
by increasing the
deduction and
Volume #20, Issue #3
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eliminating the sunset
clause. We are working
on legislation to
illuminate PFAS &
PFOS chemicals from
firefighting foams AND
from the turn out gear
we wear. We are also
looking to ban OSB
plywood in training
exercises as the
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presented above, there
were several speakers,
including our pension
attorney Bob
Klausner, who
provided an overview
of the lawsuit and its
ramifications. He
offered possible
remedies to the legal
issues that have arisen

Figure 1Mr. Robert D, Klausner speaking at the PFFMD 2021 Conference (also
pictured: PFFMD President Jeff Buddle & IAFF 4th District VP Andrew Pantelis

chemicals used in the
glues are associated with
cancers in firefighters.
Lastly, we have crafted
legislation to protect our
peer support providers.
PFFMD Convention:
The Bi-Annual
Convention was held
from October 4-7, 2021.
Other than the
legislative topics

from the decision.
Numerous candidates
for Maryland office
spoke to the attendees.
Elections were held.
I was elected to
continue as 1st Vice
President of the
PFFMD for another 4
years. Brother Robert
Duckett, L-734, was
elected to continue as
2nd District
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Representative, and
our own Steve
Horchar was reelected
to another term as
Trustee, a position he
has held for over 12
years.
Deferred
Compensation:
One of the easiest and
safest ways for our
members to save for
retirement is the City
of Baltimore 457 Plan,
Deferred
Compensation which
frequently outpaces
market expectations.
It’s your money, and a
great way to reduce
your tax liability by
investing pre-tax
money. Additionally,
the City pays the
administration fees
increasing your
benefit. My current 1year rate of return is
over 17%. Currently
L-964 has
approximately 90% of
our active members
contributing. For
those of you who
haven’t started yet,
there’s no time like
the present. If you are
under 50 years of age,
your maximum
Volume #20, Issue #3
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contribution is
$19,500.00 per year.
Over 50, the annual
maximum is $26,000.00
and there is a one time
“special catch-up” that
allows for up to
$39,000.00 for 3 years.
In addition to the
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CRPC® at 43-9078858 or
mayesb1@nationwide
.com . The website for
the Deferred Comp
plan is
www.retirewithbaltim
ore.com .

Recording Secretary & 2nd VP Skinner with Delegate Luke Clippinger, MD House
of Delegates, 46th District

Deferred Comp plan,
Nationwide offers a
Roth IRA, another great
savings tool. Any time
we receive a salary
increase is a great time
to re-evaluate your
savings! Nationwide is
our plan sponsor and our
local retirement
specialists within their
organization are Heather
E. Gayle, RICP® at 443707-0129 or
gayleh2@nationwide.co
m and Bryant Mayes,

Recording Secretary
Report:
Michael Hudson
Newsletter:
Please have
submission for the
holiday edition of our
newsletter to me by
December 1, 2021.
Pictures, information
of interest to L964
members and retirees,
etc. will be included.
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Medals Day:
The committee met in
September and will
make every effort to
get medals to
members for 2019 and
2020. This will likely
occur through the
SCO and/or at the
Battalion level in the
near future. Due to
City Covid19
limitations, a largescale ceremony is still
not possible. Please
continue to forward
commendations
through the SCO.
MDA – Fill the Boot:
Unfortunately, we are
still unable to Fill the
Boot for the MDA due
to Covid19
restrictions. This is
also true for the
jurisdictions
surrounding the City.
We will resume MDA
activities as soon as
we can.
Next Steps:
I am honored to have
been elected to the 1st
VP position and look
forward to starting
that role in January
2021. I have very
Volume #20, Issue #3
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BIG shoes to fill and
have been working
closely with current 1st
VP George Jones to
learn as much as I can
from him, to ensure our
members continue to
receive quality services
from our union.

Employees Open
enrollment book.

Retiree
Representative:
Tom Nosek

included along with
your Retire
Employees Open
Enrollment book. 2)
Retirees can also
make changes using
WORKDAY, the
City’s new Human
Resources software
platform. Training for
retirees is 9/28, 9/29,
10/6 and 10/7, 9 am –
4 pm at 7 E. Redwood
St. 15th floor.

Open enrollment for
healthcare and benefits
for year 2022 is from
October 18- November
1, 2021. Retirees: IF
NOT MAKING
CHANGES YOU DO
NOT NEED TO DO
ANYTHING. See page
15 of the Retired

Those retirees making
changes have two
options: 1) Use the
paper form and mail
back to Employee
Benefits, the form was
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Retirees can also
obtain more
information @
www.humanresources
.baltimorecity.gov ,
see page 14 in the
Retired Employees
Open Enrollment
book.
Retirees can access
the above web site for
virtual open
enrollment benefit
fairs.
Dates are: October 18,
22, 27, 29 and
November 1, between
10 am – 3 pm. This is
also noted on page 14
of Retired Employees
Open Enrollment
book.
Healthcare increased a
small percentage for
both pre age 65 and
post age 65
(Medicare) this year.
You can see health
care costs on page 28
and under age 65
prescription costs on
page 31 of the Retired
Employees Open
Enrollment book.
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Retirees turning age 65
in 2021 or 2022, please
read pages 21-23 for
assistance with
Medicare enrollment
and questions regarding
Social Security benefits.
Retirees or those
members planning on
retiring, feel free to call
me in with questions
regarding any of the
above topics:

Tom Nosek cell 410
499 5441 or
nosek5@comcast.net.
Next retirees meeting
is Thursday, October
14 @ Columbus
Gardens, 4301
Klosterman Ave,
Nottingham Md.
21236.
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TO: Active & Retired Members of Locals 734 & 964
FROM: Rich Langford
RE: Medical Ultrasound Screening Event – National Diagnostic Services, Inc.
DATE: November 15th – November 19th, 2021
As a result of our continued commitment to the Health and Wellness of our members, Local 734
is hosting an Ultrasound Screening starting Monday, November 15th-and running through
November 19th, this event will take place at Local 734, 1202 Ridgely St, Baltimore, MD 21230
Why should you participate in the Heart-Vascular and Cancer Ultrasound Screening?
First, early detection of any cardiovascular issues is crucial for preventing a severe health crisis.
Unfortunately, doctors are usually unable to prescribe diagnostic tests without symptoms. A
Heart and Vascular screen tests for plaque build-up on the artery walls, blockages, or restrictions
in blood flow and indicates signs of potential strokes, heart attacks, or aneurysms.
Second, our health screen partner, National Diagnostic Services, is the only mobile screening
company in the nation that is accredited cardiovascular lab. They are also the only provider from
whom you will receive a comprehensive evaluation of the major abdominal organs to detect
serious illnesses such as cancers, tumors, and blood clots.
All tests are ultrasound-based and therefore painless and non-invasive. Tests include an
Echocardiogram, Carotid, Abdominal Aorta, Thyroid, Liver, Spleen, Bladder, Kidney, and
Testicular. This screen also consists of an Exterior Pelvic scan for females.
The examination will take approximately 30 min to complete.
Pre-registration is required. To schedule your appointment:
1. Go to: https://ndsscheduling.liveeditaurora.com/
2. Select “create an account”
3. Complete the requested fields
4. Click “Submit”
5. Under “Choose your location,” select: “IAFF Local 734”
6. Under “Choose Your Type of Appointment,” select: “Ultrasound Screening”
7. Click “Search”
8. Select your desired appointment date/time (note: room number does not matter! Pick either 1
or 2)
9. Click “Book”
10. A blue dialog will appear; click “Book Appointment”
11. You will get a welcome email and appointment confirmation email with exam instructions
For questions, please call Stephanie Savage (516)-450725
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Local 964 Health and Safety Committee:
Reduce your cancer exposure:
• Wear your mask until air quality is safe; Do a thorough DECON after EVERY
fire, including showering in station
• Use the wipes provided on the Air Flex(s) and swap for a clean hood
• Keep your gear clean and send it out for cleaning ANY time it needs it
• New gear washers are available in some stations
Apparatus and Quarters:
• IF there is a problem with apparatus or stations - REPORT IT IMMEDIATELY
Please include Safety@BaltimoreFireOfficers.com
• The Department is working on replacing the diesel recovery systems
• Post all Inspection results and please share with the Safety Committee
COVID19:
• We are waiting to hear more info on the changing COVID rules
• Follow ALL COVID Departmental Policies
New Gear:
• New turnout gear is currently being evaluated – it will have a more athletic cut
and will reduce exposure to cancer causing particulates
• Chiefs Caisse and Grantland have secured a grant allowing the Department to
issue new leather boots – sizing will occur soon – Please do NOT call Fire
Supply asking for these boots
Joint Labor/Management committee meets the third Thursday of the month.
If you have any questions or concerns, contact:
Dave Goldman (BC1 D) or Mike Brown (Truck 30 A) or email
Safety@BaltimoreFireOfficers.com
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ALS Recertification for 2021-2022 Cycle
EMS Training has noted confusion among our members related to the haphazard "on
duty" training the BCFD began earlier this year, then subsequently ceased. To clarify
- ALS training for recertification during the 2021-2022 cycle shall be conducted off
duty. Upon recertification, members can submit for compensation of either $2700 or
108 compensatory time hours.
As a further reminder, ALS training for recertification during the 2022-2023 cycle shall
be conducted on duty. This begins July 1, 2022. At that time, the compensation for
recertification will cease. In its place, a member with ALS certification will receive a
$3,000 annual stipend adjustment to their base salary as compensation.
EMS Training reminds you to follow through and attend on the days you sign-up
for. Instructors and outside subject matter experts are scheduled for these days
and a lot of effort goes into making each day valuable for you.
Please contact Lieutenant Colleen Lull, EMS Training, for more information:
Colleen.Lull@baltimorecity.gov or 410-396-1005

Thanks to our photographers for the use of their pictures:
Stan “Jaws” Jaworski, Tom Skinner, Nick Eid & Allison Boyle.
Also, thanks to the IAFF for stock photos.

2021 Upcoming Meetings & Events:
October 19th & 20th L964 Crab Feasts
November 2nd & 3rd General Membership Meeting
December 7th & 8th General Membership Meeting
December 4th Retirees Dinner
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Moonlighting (Member’s advertising section under construction)
Have a service or product that members need or can benefit from? Run a business that
our Union sisters and brothers can support? List it here in future editions of this
newsletter. To showcase your business services, send information to Mike Hudson,
Recording Secretary at michael.hudson.bcfd@gmail.com
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Last Alarm
Lieutenant Barry L. Shipley, Fire Communications Bureau, Passed Away December 26, 2020
Captain William A. Bogdan, Fire Academy, Passed Away January 26, 2021
Active Lieutenant William A. Sheffield, Engine Company #35, Passed Away January 28,2021
Lieutenant Harry Head, Truck Company #25, Passed Away February 3, 2021
Battalion Chief Charles A. Mueller, Sr., Battalion Chief #1, Passed Away March 15, 2021
Captain Frances E. Dolan, Truck Company #1, Passed Away March 18, 2021
Lieutenant George Baker, Engine Company 41, Passed Away March 30, 2021
Battalion Chief Robert Salefski, Battalion Chief #3, Passed Away April 10, 2021
Captain Anthony “Tony” Czepik, Fire Investigation Bureau, Passed Away May 23, 2021
Lieutenant Donald Strade, Water Tower #1, Passed Away June 9, 2021
Captain Carey W. Woodlon, Truck Company #10, Passed Away July 2, 2021
Lieutenant David Smith, Truck Company #30, Passed away July 14, 2021
Lieutenant Robert Williams, Engine Company #45, Passed Away July 22, 2021
Lieutenant Kenneth Hasson, Engine Company #47, Passed Away September 24, 2021
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Challenge Coins
Mail a $10 (964 Members & ALL BCFD Retirees) $15 (All Others) check or money order
for each Coin to:
THE BALTIMORE FIRE OFFICERS
c/o Challenge Coins
1030 S. Linwood Avenue
Baltimore, Maryland 21224
Along with your name and address

Retired Fire Officers & Fire Fighters Executive Board
President - Charles Williams
443-324-2531
aircasade@aol.com
Vice-President – Steve Fugate
410-908-0199
sgfugate@comcast.net
Treasurer - Wayne W. Schmitt
410-322-0329
poe27@hotmail.com
Secretary - David Franz
410-499-5638
bcfdretirees@comcast.net
Sergeant at Arms - Jim Macey
410-677-6058
maceydel@verizon.net
nd
Meetings are held on the 2 Thursday of each month at 7:00 pm.
Meetings will be held at the
Knights of Columbus
4301 Klosterman Avenue
Nottingham, MD 21236
***No Meetings in July or August***
Send illness notifications to Dave Franz and
PLEASE KEEP YOUR BENEFICIARIES UP TO DATE!
**Attention Retirees**
We send vital information through a group email
Association Members wanting to participate send your email address to
Recording Secretary Dave Franz at bcfdretirees@comcast.net for more details call Dave at
(410)499-5638
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