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From the  
President’s Desk 

Michael Campbell 

Leisa and I have been busy get-
ting things together for Megan`s wed-
ding. Just about everything is done 
except the wedding itself. Hope I can 
get through my speech. Jason was 
engaged in a training exercise at Ft. 
Irwin recently in which a National 
Guard member was killed and three 
others were injured. The incident 
took a toll on Jason but he is continu-
ing the training and coping as we 
speak. Faith and Maddie travelled to 
Maryland for a family wedding and I 
was in Heaven having them in town 
and getting to hold my pumpkin. She 
is growing like a weed and getting 
more beautiful by the day. Can`t wait 
for all three to return in November. 
Got a feeling that Leisa and I will be 
travelling to Cali in18! 

In italics below is an update 
from Mr. Klausner concerning our 
ongoing pension litigation: 

“The Plaintiffs in the Pension 
Litigation, including the Baltimore 
Fire Officers, have filed a motion 
for summary judgment on the count 
in the state court lawsuit relating to 
the meaning of Article 22, Section 
42 (the pension contract).  Summary 
judgment is a claim that the facts of 
a case are not in dispute and the le-
gal question – what is the meaning 
of Section 42 – can be decided as a 
matter of law.  The memo of law ex-
plains that the contract takes effect 
on the date of hire and that pension 

benefits cannot be lowered during 
the term of employment.  The City 
will have an opportunity to file a 
response to our motion and thereaf-
ter, we will have the opportunity to 
file a reply.  The City also will be 
filing its own motion for summary 
judgment and we will have an op-
portunity to file a response.  After 
all of the motions and responses 
have been filed, Judge Rubin has 
set October 30, 2017 at 9 AM to 
hear oral argument on the motions.  
As additional pleadings and memos 
of law are filed they will be posted 
on the union website”. 

We held four Special Meetings 
in May for the purpose of ratifying a 
Tentative Agreement that our Nego-
tiations Committee reached with the 
City of Baltimore. The membership 
accepted that Agreement by an over-
whelming margin. I would like to 
thank those who took the time to 
vote on this very important issue. I 
would especially like to thank 
George Jones, Tom Nosek, Steve 
Horchar, Tom Skinner, Harry Con-
way, and Dave Zepp for their selfless 
efforts during Negotiations. A spe-
cial shout out to Mr. FJ Collins of 
Kahn, Smith and Collins, who, in my 
opinion did a fantastic job! We are 
working diligently with the Labor 
Commissioner to get our MOU ap-
proved by the Board of Estimates 
ASAP so everyone is paid in July. 
Below are some of the particulars of 
the three year Agreement: 

 

Article 8:  Vacation on Impact 
Upon the effective date of this 

Agreement, the Chief of Department 
shall issue a new MOP (in the MOP 

322 series) pursuant to which 
Lieutenants and Captains shall be 
permitted to exercise a vacation 
option on their 24-hour “impact” 
day.  The employee must then for-
feit one 24-hour vacation option 
within the next ninety (90) days.  
Employees may not swap this op-
portunity.  When an employee ex-
ercises this opportunity, it is en-
tered in Telestaff as ‘VX.’ 

It is further understood by 
and between the parties that allow-
ing employees to exercise a vaca-
tion option on an impact day is not 
expected nor intended to create 
any additional annual net cost to 
the City, through overtime, acting 
out of title, or otherwise.  Accord-
ingly, at or around the end of each 
fiscal year that this program is in 
effect, the Department will review 
the data to determine whether it 
has generated a net cost over the 
past fiscal year.  In the event that 
it has created such a cost, the 
Chief of Department and the Un-
ion will discuss potential changes 
to the program or other corrective 
measures to address the issue.  

The current pilot program 
regarding impact days for Battal-
ion Chiefs, Shift Fire Investiga-
tors, and Shift Safety Officers 
shall remain in effect unless or 
until it is discontinued by the 
Chief of Department, in which 
case the new MOP for Lieutenants 
and Captains discussed above 
shall become applicable to Battal-
ion Chiefs, Shift Fire Investiga-
tors, and Shift Safety Officers as 
well. 
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Article 12:   
Discipline and Discharge 

“Upon the effective date of this 
Agreement, all prior DriveCam re-
ports and discipline shall be ex-
punged and restarted, except the 
DriveCam reports and discipline for 
employees with five (5) occurrences 
shall be expunged and restarted and 
the next offense for such employees 
shall be a Penalty of $100.00.  For a 
two (2) year trial period commencing 
upon the effective date of this Agree-
ment, the progressive discipline se-
quence for occurrences based upon 
DriveCam reports shall be as follows: 
 
Verbal Counseling (documented); 
Written Reprimand; 
Penalty of $100.00; 
Penalty of $200.00; 
Five-day suspension without pay; 
10-day suspension without pay; 
15-day suspension without pay; 
Demotion or Termination. 
 
At the end of the trial period, the pro-
gressive discipline sequence for 
DriveCam occurrences shall revert to 
the form in effect prior to the effec-
tive date of this Agreement unless the 
parties agree to extend the trial peri-
od.” 
 

Article 13:  Salaries     
 “Effective July 1, 2017, the total an-
nual salary of each employee in the 
bargaining unit shall be increased by 
two percent (2.0%).   
 Effective July 1, 2018, the total an-
nual salary of each employee in the 
bargaining unit shall be increased by 
two percent (2.0%). The wage rates 
in effect for Fiscal Year 2019 shall 
remain in effect and unchanged for 
Fiscal Year 2020.”      
 
 Article 13:  Salaries  
      a. Effective July 1, 2017, all Lieu-
tenants, Captains and Battalion 
Chiefs who are permanently assigned 
to the EMS Division shall receive a 
certification adjustment of $5,000 for 
EMT-P and $2,000 for EMT-I. 
      b. Effective July 1, 2018 and con-
tinuing into subsequent fiscal years, 

all Lieutenants, Captains and Battal-
ion Chiefs who are permanently as-
signed to the EMS Division shall 
receive a certification adjustment of 
$6,500 for EMT-P and $2,000 for 
EMT-I. 
 

Article 20:  Longevity Steps  
    4. Effective July 1, 2017, each 
employee who is covered by this 
Memorandum and who has attained 
20 years of creditable City service 
shall receive an additional longevity 
increment in the amount of 7.0% of 
the Maximum Level of the total an-
nual salary of the employee’s classi-
fication. 
   5.  Effective July 1, 2017, each 
employee who is covered by this 
Memorandum and who has attained 
25 years of creditable City service 
shall receive an additional longevity 
increment in the amount of 7.0% of 
the Maximum Level of the total an-
nual salary of the employee’s classi-
fication.  

As everyone knows we have 
been in court for almost seven years 
concerning the litigation brought 
upon by the illegal legislation that 
former Mayor Rawlings-Blake put in 
place in 2010. Throughout the years 
there have been calls from our Ac-
tive and Retired members voicing 
their opinions as to either allowing 
the courts to decide or make an at-
tempt at a settlement with the City of 
Baltimore. There are five groups 
(Active L-964, L-734, and FOP3, 
along with Retired Fire & Police) 
involved and it first takes ALL five 
groups to agree to the parameters of 
any settlement offer that would be 
made to the City. Prior to Mayor 
Pugh being elected I set up a meeting 
with Mayor Pugh and our Executive 
Board concerning this issue. At the 
meeting I explained the history of the 
litigation and the fact that there are 
five groups involved and that any 
talks with her and/or her Administra-
tion must be with all the participants. 
Mayor Pugh agreed and stated that 
she would be willing to sit down 
with the five groups to discuss the 
issue. With all that said, I reached 
out to the five groups in early Janu-
ary in an effort to set up a meeting to 
see if we could agree to any settle-

ment that we could then take to the 
Mayor. The five groups met and 
came up with a framework to take to 
our actuary for the dollar cost. We 
have received those numbers from 
our actuary and I`m in the process of 
setting up another meeting with the 
five groups to discuss those figures. 
If we all agree to move forward I will 
contact the Mayor and request a 
meeting. Just a reminder, if the five 
groups can`t come to a mutually 
agreed upon settlement offer to pre-
sent to the Mayor then there cannot 
be a settlement! You can contact the 
F&P pension system at 410-497-
7929 or ww.bcfpers.org 

The IAFF Center of Excel-
lence for Behavioral Health Treat-
ment and Recovery opened in 
March. The IAFF has partnered 
with Advance Recovery Systems 
in an effort to assist our folks with 
addiction, PTSD and Behavioral 
Health issues. The Mission State-
ment of the Center states “it will 
be a place for our members to 
heal and is dedicated to research, 
training and best practices for 
the successful treatment and re-
covery from substance abuse and 
co-occurring disorders-such as 
post-traumatic stress-so we can 
build a more resilient workforce. 
Our hope is that every member 
who is treated at this quality care 
facility will leave here prepared for 
a healthier future and return to 
their career on the job, serving their 
community”. I have included the 
Center for Excellence brochure in 
this Newsletter. PTSD has become a 
growing concern in the Fire Service. 
If you or someone you know may 
have an issue, please call 877-883-
4450. You can call 24/7/365! 

I really feel a need to give a 
shout out to Tom Nosek for his ef-
forts with our most recent Retirement 
Seminar. It was very well attended 
with some NEW faces in the room. 
Many thanks to the following Finan-
cial Advisors: Capital Portfolio, Pru-
dential Advisors and Tactical Finan-
cial who gave the folks some very 
good advice. We had presenters from 
the F&P pension system, Great-West, 
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Brown at 410-908-3098 or 
pbrown@cpminvestments.com 

The PAC Fund cannot exist 
without the participation of the 
membership. If you wish to contrib-
ute please contact our Executive 
Board. Retirees cannot contribute to 
the Presidents Club by way of dues 
deduction, but can still donate the 
full amount of $100.00 by way of 
cash or check! Please make checks 
out to: Local 964 PAC Fund! The 
PAC Fund is our most important 
tool to have the local politicians lis-
ten to our concerns. The Fund can 
only be used for Local and State 
politicians and cannot and will nev-
er be used for Federal politicians, 
(President, Senator etc.) If you con-
tribute $4.00 or more a pay you are 
automatically included in the Presi-
dents Club.   

 
 

WORDS TO TWIRL BY 
 
It was the third of September; that 
day I'll always remember,  
'Cause that was the day that my daddy 
died. 
I never got a chance to see him; never 
heard nothin' but bad things about 
him. 
Mama I'm depending on you to tell 
me the truth. Mama just looked at him 
and said, "Son,  
Papa was a rollin' stone. 
Wherever he laid his head 
was his home. 
And when he died, all he 
left us was alone." 
 

--THE TEMPTATIONS 
 

 
     It has been a long three months 
since my last newsletter article. Since 
then, the Local has a ratified a three-
year contract, promotional exams are 
complete, healthcare arbitration is 
over (awaiting the arbitrator’s deci-
sion) tax relief bill passed in Annapo-
lis and another successful retirement 
seminar.  

From the  
2nd V.P.’s Desk 

Tom Nosek 

Employee Benefits and the BCFD 
Human Resources department. Spe-
cial, special thanks to Bobbie Ryer 
and Bethany McNeal for taking the 
time to educate us all!!! Shout out to 
our Executive Board along with 
Brother Tom Nosek who sets these up 
every year for the benefit of all the 
men and women of the BCFD and 
their spouses. Thanks Tommy!!! This 
is the greatest job in the world, but it 
is never too soon to plan for your re-
tirement!  

Steve Horchar (443-854-9970) is 
selling the Baltimore Fire Officer or-
naments along with our newly de-
signed patches and window stickers. 
Proceeds of these items go to your 
VEBA fund which provides death 
benefits for dependents of our de-
ceased members.  

The Baltimore Fire Officers now 
have a Facebook page. Along with 
our website and Twitter account we 
have expanded our resources for you 
to stay informed. Please keep abreast 
by logging on the Fire Officers web-
site at www.iafflocal964.org.  

If you need Fire Officer organi-
zational tags for your automobile or 
motorcycle give me a call or send an 
e-mail!  
     I attended the Deferred Compen-
sation Trustees meeting on 5/19/17. 
Vanguard Selected Value & Alliance 
Bernstein Discovery remains on the 
watch list. Empower is up for renewal 
in 2017. Bids will go out sometime in 
the spring of 2017. 87% of L-964 
members are contributing to Deferred 
Comp. This is the highest participa-
tion rate for all Unions in the City but 
I would like to see us reach 100%. If 
you are not participating please con-
tact Deferred Comp below. This is a 
great way to save for your future! If 
you have questions or concerns about 
Deferred Comp. contact the Deferred 
Compensation Plan Office at 4 S. 
Frederick St, or call 410-332-0809 or 
log on to 
https://baltimoredeferredcomp.gwrs.
com/login. Office hours are Monday 
thru Friday from 0800 to 1700 hrs.  

In an effort to assist our mem-
bers with financial planning the Fire 
Officers have partnered with Patrick 
L. Brown Sr. of Capital Portfolio 
Management, Inc. Contact Patrick L. 

Thank You to Our  Corporate Sponsors 

...continued on page 4 

As always, keep your Benefi-
ciaries up to date and don’t hes-
itate to call or e-mail me at any 
time.     

   -Mike 

 

Cell   – 443-629-0216 
Home – 410-529-3472  
E-mail: capttain216@gmail.com 



CONTRACT:  the membership 
ratified a three-year deal giving us a 
COLA in the first two years with an 
increase to the 20 and 25-year lon-
gevity in year one. The third year we 
accepted zero. There was an EMS 
increase for our members in EMS, 
tied to the fact they only made 1% 
more than the people they super-
vised.  We also received a health care 
benefit and were able to craft lan-
guage on using vacation on impact 
days. Thanks to John Damario for the 
idea on vacation usage on impacts. 
The 30-year longevity step and of-
ficer in the front seat was there the 
entire process, such was costed out 
with a price tag, however we were 
unsuccessful in obtaining these bene-
fits. 

PROMOTIONAL EXAMS: The 
exams are over and the new process 
of oral interviews are now complete. 
I, for one do not feel the oral inter-
view process was a bad experience or 
a difficult process.   

HEALTHCARE ARBITRA-
TION: Mike Campbell and I sat 
through the arbitration process and 
feel comfortable that we will prevail. 

TAX RELIEF: The Professional 
Firefighters of Maryland were suc-
cessful in getting the $15,000 tax 
relief bill passed. It took over 11 
years, but due to the perseverance of 
the PFFMD, President Mike Rund, 
VP’s Jeff Buddle and Andy Pantelis, 
Treasurer John Quirk and many oth-
ers, it is now law. Local 964 was 
there from the beginning with former 
President Steve Fugate, current Presi-
dent Mike Campbell, and our own 
advocate Tom Skinner. Tom’s ad-
dress was the State House for the 
past legislative session, thanks Tom. 

RETIREMENT SEMINAR:  On 
May 19, Local 964 hosted another 
retirement seminar at our Union hall. 
The retirement seminar presents a 
wide variety of information, benefits 
on financial outlooks and tools for 
retirement to our members regardless 
of whether they have one year or for-
ty-one years of service. We are 
scheduling another seminar in No-
vember of this year.  

The annual John L. Seiss Golf 
memorial tournament will be held on 

July 7, 2017 @ Rocky Point golf 
course. There is still room for golf-
ers and helpers for that day.  

Please give me a call if you 
want to golf or help, thanks. 

The annual VEBA raffle will 
be two tickets to the Raven/Green 
Bay Packer game on November 19 
in Green Bay, Wisconsin. The top 
prize is two tickets to the game, air-
fare, and hotel accommodations. 
Raffle tickets will be mailed to each 
member in a few weeks. All pro-
ceeds benefit the VEBA fund. 

Congratulations to the newly 
elected L734 union officials, I am 
looking forward to working with 
Dickie, Lori, Russell, Richie, and 
John. 

The Local is planning some 
upgrades to the building as well as 
normal maintenance this summer. 

Please take time to enjoy your 
family this summer and remember 
you have the “greatest job in the 
world”. 

E41 in service clearing the re-
sponse across from “JJ Foley’s”. 

 
 

 

Attention Retirees 

The Retired Fire Officers & Fire 
Fighters Association sends vital in-

formation out regularly through their 
group email.    To participate, send 

your email address to: 
Recording Secretary Dave Franz at 

bcfdretirees@comcast.net 
For more details  

call Dave at (410)499-5638 
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Orioles Baseball is in full swing and 
our Birds are hovering in 3rd Place, 
with all that power we have, imag-
ine where we could be if we had 
pitching. Our Caps are done, and 
what can I say, it’s a pain we all are 
used to feeling. How can the same 
team do so good throughout the 
regular season, then choke in the 1st 
or 2nd round every year…!!! That 
won’t deter us from our Annual 
Hockey Night in early 2018. When 
this Newsletter was written, we 
have not been given game dates or 
package prices. As soon as we have 
them, they will be posted.  
      
Mortgage Re-financing       
     May of 2017 marked the end of 
the first 5 years of our current 15-
year mortgage note on our union 
building. With the end of that term, 
our note was going into amortiza-
tion and most likely a new interest 
rate set for the next 5 years. M&T 
Bank who held our mortgage, noti-
fied the union of its intent to re-
amortize and they would let us 
know the new rates for the next 5 
years. At that time, I notified M&T 
that we would be seeking other ave-
nues, and may the best bid win. We 
were in talks with 3 other financial 
lenders and they all wanted our 
business. It came down to 2 of the 
lenders redoing their bids and re-

 

From the  
Secretary-Treasurer’s Desk 

Steve Horchar 

Governor Larry Hogan signing the Hometown Heroes Act 
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moving the 5-year amortization 
clause, with one coming in at a 7-year 
fixed rate then amortization for the 
final 3 years and the other lender re-
moving it completely. When the dust 
cleared and all the negotiating was 
done, it was decided we would except 
M&T Bank’s new offer of a fixed 
4.45%, 10-year note, with a scheduled 
pay-off at 7 years, with no amortiza-
tion steps, no additional re-financing 
fees and most importantly no fines or 
fees for early pay-off. The Trustees 
approved the new note and Mike and 
I signed the papers mid-May. If any-
one would like to discuss the other 
lenders and their packages, please feel 
free to call me.  
 
VEBA Fund 
 
     On another financial front, back in 
November we filed to have the tax 
status of our VEBA Account changed 
from a 501 (c) 5 to a 501 (c) 3. I wish 
I could announce that this is complet-
ed, but our attorneys are working with 
the IRS and they move at slower than 
a snail’s pace. What this will mean 
for us, is that donations made to the 
VEBA Fund will be tax deductible 
and that you can also, through payroll 
deduction contribute to our Fund. 
 
Health & Safety  
     In December, the Department initi-
ated a “Hood Exchange Program” for 
dirty and contaminated hoods. Air 
Flex 1 & 2 carry a supply of cleaned 
and disinfected hoods. Members may 
exchange their soiled hoods for a 
cleaned, sanitized hood from either 
unit. When you turn in your dirty 
hood you will receive, a cleaned sani-
tized and inspected hood.  The FD has 
entered into a contract with Total Li-
on Care, they will pick up the hoods 
from Fire Supply every Monday and 
return then every Friday. You will not 
receive your old hood back. Members 
will still operate with a spare hood. 
The practice of marking your hood 
will stop. Do not mark your hood 
with your name and DID #.  
     The department is following the 
backing up policy to the ‘T’, please 
familiarize yourselves and your crews 
with the MOP’s on backing apparatus 
and the proper hand signals. 
 
 

Logo Store 
     We have polos and tees available that feature our union logo. We now carry 
Orioles, Ravens and Capitals themed Maltese Cross decals. We are looking for 
a display case that will hold our logo store items. If you know anyone who has 
one and is looking to donate it, please keep the union in mind. 
     When you move, please notify the Union office directly of your new ad-
dress. Our email address is BFO964@aol.com or call an Executive Board 
member. On a side note, when sending an email please use the subject line. 

 

CALENDAR OF EVENTS 
 

JULY 

NO MEETINGS 
4-  INDEPENDENCE DAY 
7-  ANNUAL JOHN SEISS GOLF TOURNAMENT, ROCKY 
 POINT GOLF COURSE 
16-  ANNUAL FAMILY COOKOUT, VALLEYBROOK  
 COUNTRY CLUB  
 

AUGUST 

NO MEETINGS 
31- SEP 4- MDA FILL-THE-BOOT 
 
                         SEPTEMBER 
5-  MEMBERSHIP MEETING, 7:00 PM- **NOMINATIONS** 
6-  MEMBERSHIP MEETING, 8:30 AM 
14-  RETIREES ASSOCIATION  MEETING, 7:30 PM 

   Your Executive Board with other members of the Professional Fire Fighters of Maryland 

Retired Fire Officers & Fire Fighters Executive Board 

President - Charles Williams 443-324-2531 aircasade@aol.com                                                             
Vice-President – Steve Fugate 410-908-0199 sgfugate@comcast.net   
Treasurer - Robert Jenkins 410-444-0039    kookmagnet@hotmail.com    
Secretary - David Franz            410-499-5638    bcfdretirees@comcast.net   
Sergeant at Arms - Jim Macey  410-677-6058    maceydel@verizon.net    

General membership meetings are held on the 2nd Thursday of each month 
at 7:30 pm. Meetings are held at Heritage Gardens located at 7631 Harford 

Road in the Parkville shopping center. 

No Meetings in July or August 

Send illness notifications to Dave Franz 



Page 6              Fire Officers                                                     March-May 2017 

mission statement of the organization 
states: “The Union Sportsmen’s Alli-
ance will be North America’s largest 
and most effective conservation or-
ganization. We will engage, educate, 
and organize Union members, their 
families and like-minded individuals 
who share a passion for hunting, fish-
ing, shooting and the great outdoors. 
Our community will volunteer time 
and unique trade skills to expand and 
improve public access to the out-
doors, conserve and maintain critical 
wildlife habitats, restore our nation’s 
parks, and provide mentoring pro-
grams that introduce youth to the 
outdoors.” This is the group that is 
protecting your second amendment 
rights in local, state, and national 
political arenas. Please take a mo-
ment and check out their website. 
     By the time you read this we will 
be visiting the MDA Summer Camp 
visiting with the campers and counci-
lors and checking out their new camp 
on the eastern shore. The camp is 
made possible in part by the money 
collected during our annual Fill-the-
Boot. Last year was our best collec-
tion in a long while. I am hopeful 
that this fall we will continue the up-
ward path. Thank you to Pat Macken 
and all who went above and beyond. 
      I would like to congratulate 
Brother Dickie Altieri on his election 
to the Office of President of the Bal-
timore Firefighters, Local 734. I wish 
you and all of your board the very 
best of luck and look forward to 
working with you.  
     I would also urge you to make 
plans to attend this year’s Family 
Cook at Valleybrook Country Club. 
This year plans to be the best, ever! 
See the flyer included here for details 

ful year. Many thanks go to the 
PFFMD, President Mike Rund and 
his Executive Board as well as IAFF 
4th District VP Andy Pantelis and all 
the people who worked on our behalf 
behind the scenes and with their rep-
resentatives to achieve our goals this 
session.  
     The property tax incentive from 
last session, that I spoke of above, 
allowed the Mayor and City council 
to enact legislation that would pro-
vide a $2000 property tax break to 
Fire/EMS and Police. Then-Senator 
Pugh and Delegate Washington pro-
posed that bill at the urging of Mayor 
SRB. After it passed the Mayor’s 
legal staff drafted a suitable bill, 
however, it was never introduced or 
enacted by the council. We are now 
looking to work with the council to 
revisit the proposal and have it added 
to the City Code.  
     All the above work with our rep-
resentatives in government, as well 
as the work that we have been able to 
accomplish with the Mayor and City 
Council is made possible in large part 
by the PAC fund. We need you! Col-
lectively we have a strong voice and 
your PAC contributions make that 
voice louder and stronger. Thank you 
to all who already contribute and if 
you are not currently participating, 
contact me to sign up through payroll 
deduction! RETIREES wishing to 
help need to send a check to L-964 
PAC 1030 S. Linwood Avenue, Bal-
timore. Maryland 21224.  
    Communications are vital to a suc-
cessful Union. This Newsletter and 
the Forum on our website, 
www.iafflocal964.org or 
www.baltimorefireofficers.com are 
the beginnings. The members of the 
E-Board are available on Facebook 
and/or Twitter. Friend us or follow 
us. President Campbell operates the 
official Facebook and Twitter ac-
counts for the Local. The information 
is kept as accurate and current as 
possible. If you have a question or 
need rumor control, just ask. 
     Recently I participated in a “Shoot 
for a Cure for Leukemia and Lym-
phoma” hosted by UFCW Local 27 
and one of the primary sponsors was 
the Union Sportsmen's Alliance. The 

This year’s legislative session 
was tremendously successful!! First 
and Foremost, House Bill 100/Senate 
Bill 597, the “Hometown Heroes Act” 
passed through both chambers of the 
General Assembly, UNANIMOUS-
LY, and on April 18th, Governor Lar-
ry Hogan signed the Bill into law! 
Now after an eleven-year struggle, 
our retirees, aged 55-65, will receive 
an income tax exclusion on the first 
$15,000 of their pension income! A 
huge debt of gratitude is owed to our 
primary sponsors Delegate Sheila 
Hixson, who has been with us since 
the beginning and Senator Guy Guz-
zone, though Guy represents Howard 
County, he is a Baltimore born, 
Parkville High graduate. Also, I 
would be remiss if I did not publicly 
thank Senate Majority Leader, Sena-
tor Douglas J. J. Peters and his Chief 
of Staff, Lori Morris for their tireless 
work getting this legislation through 
this session. In addition to this land-
mark bill, we also had successes with 
several other pieces of legislation. It 
was learned that care rendered to pets 
by other than the owner or a veteri-
narian was protected under the law 
and unlike humans there was no 
“Good Samaritan” coverage. So, in 
essence, we’ve been in violation on 
every response where a pet was 
saved. We were able to have a law 
passed this session that now provides 
Good Samaritan coverage for first 
responders when they care for injured 
pets. Additionally, legislation was 
passed extending collective bargain-
ing rights to the Martin’s State Air-
port Local as well as The Local from 
Charles County. Also, after our suc-
cessful legislation last session allow-
ing the Mayor and City Council to 
offer a property tax break to first re-
sponders, Montgomery County want-
ed to extend the same benefit to their 
first responders, that passed and then 
legislation was designed to allow eve-
ry jurisdiction in Maryland to follow 
suit. Overall, this was a hugely fruit-

 

 

HAPPY  

4TH  

0F JULY!!! 

From the  
Recording Secretary’s Desk 

Tom Skinner 
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Nominations for elected  
office in IAFF L-964  

Baltimore Fire Officers  
for a 3-year term  

beginning January 1, 2018 
will take place during the 

two meetings in September.  
 

The first meeting will be 
Tuesday, September 5, 2017 

@1900 hrs.  
and the second meeting  

September 6, 2017 @0830 
hrs.  

 
Offices up for elections are:  

President,  
2nd Vice-President and (1) 

Trustee  
along with all  

Board of Directors.  

              BALTIMORE FIRE OFFICERS  
             LOCAL 964 COOKOUT 

Baltimore Fire Officers Local 964 

John L. Seiss Memorial Golf Tournament 
 

Rocky Point Golf Course, Essex, Md. 

Friday, July 10, 2015, Registration 7:00 am,  

Shotgun start 8:00 am 
 

Featuring: continental breakfast, food on the course and a 
gourmet buffet luncheon, with beverages on the course 

Raffles and prizes 

Prizes for 1st, 2nd and 3rd place teams, closest to the pin, 
longest drive and door prizes. 

Cost $110 per player 
Send registration forms to:   Baltimore Fire Officers 

      1030 S. Linwood Ave.  

     Baltimore Md. 21224 

For more information contact  

Tom Nosek 410 499 5441 or Bryan Hoffman 410 446 2666 

 

              MARK YOUR CALENDER FOR A FUN AND EXCITING EVENT 

 

             Where:         Valleybrook Country Club            
                                 1810 Valleybrook Dr. 
                       Kingsville,MD 21087 

    When:          Sunday,July 16, 2017   
 Time:            12 noon - 6 pm 

    Admission:  $12 age 13 and older 
 

Swimming, Food, Fun Games and Prizes 

Burgers, Hot Dogs, Grilled Chicken, Corn on the Cobb Sausage and Peppers, 
Watermelon, and much more!!! 

Children’s Games and Prizes 

  For More Information Contact: 

          George Jones       443-562-1143 
                  Tom Nosek          410-499-5441  

NOMINATIONS 



THE BALTIMORE FIRE OFFICERS 
Local No. 964 

1030 S. Linwood Avenue 
             Baltimore, MD 21224   
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Tired and Retired 
By Bob Hatoff 

 

       When I retired (last century), I knew that I could not just in a rocking chair, so I bought a recliner. I 
haven’t gotten out of it in more than twenty years. I also, knew that I could not keep my mouth shut, so 
I started writing this column. The column was just a way for me to run my mouth! Surprisingly it turned 
out to be a hit. In all modesty (for me?), I became the most read writer and world famous. The fan mail 
started pouring in and I read every one of them. 

       If the retirees get a raise this year, I am going to rent a warehouse to store all the mail! My last col-
umn was about Hugo Warns. I received a really nice letter from his daughter, Barb. She wrote that my 
description of him was right on the button. Remember, this is proof that I got it right, at least once! 

       Now, it’s the start of summer and we will be on the road for our vacations. I want you all to know 
that the roads will be safer. I realized that I was no longer able to drive and I gave my car to the Purple 
Heart. My daughters and grandchildren are stuck chauffeuring me around. My longest rides in the last 
two years have been to Church and to the Retirees meetings. 

       Anita and Laura are taking me to Ocean City for the Memorial Day weekend. Everyone there will 
be safe, except for the young ladies who pass by me when I am sitting on the boardwalk watching them 
strut by in their bikinis.  

       In closing, I hope that you will have a great summer and vacation. If you need to get in touch with 
me, try (410)870-1653 or you can reach me at 5202 Daybrook Circle, Apartment 161, Baltimore Md. 
21237. If you need a ride, call Uber! 


