
Group Optional Term Life and AD&D Insurance 
For Employees of the City of Baltimore 2017 Plan Year

PROTECT THE LIFE THEY LIVE TODAY 
Increase coverage during open enrollment 
October 21 - November 4, 2016
Details on page 2 

Underwritten by Minnesota Life Insurance Company



 Action steps 

Act today to prepare for their tomorrows

 

During annual enrollment, make sure to do the following:

  Check out Ellie, your interactive benefits guide to learn more 

about life insurance coverage!

 Enroll for Optional Term Life coverage for yourself.

 Review your beneficiary designation(s).  Update if necessary.

 Learn more about life insurance and its importance.
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The City of Baltimore’s group life insurance program offers you an affordable way to provide 
protection for your family.

Why do I need life insurance?
Think about it. If you died, what would happen to the people who depend on 
you for financial support? 

Group Term Life insurance provides a base level of protection that can be enhanced by personal savings, 
individual life insurance and Social Security benefits. This coverage will help protect your family against 
the unexpected loss of your life and income during your working years.

Insurance proceeds may be used as supplemental income for your family to pay off debts such as 
mortgage or medical expenses, or could be used to pay for your funeral/burial costs. Other popular 
uses of proceeds include establishing a college fund for your children or leaving funds for your 
favorite charities.

What is Optional Term Life and AD&D insurance?
Group Term Life insurance provides affordable protection that is available for a specified period of time. 
The benefit would be paid if the insured were to die during that “term.” You can buy large amounts of 
insurance at a reasonable cost. There is no cash value build up. This coverage can be enhanced by your 
personal savings, individual life insurance, and Social Security benefits.

This plan also includes Accidental Death and Dismemberment (AD&D) insurance. AD&D coverage 
provides beneficiaries with additional financial protection if an insured person’s death is due to a covered 
accident, or provides a benefit if dismemberment occurs as a result of a covered accident. AD&D 
provides protection for covered accidents occurring at any time, whether at work or elsewhere.

Benefits of your Optional Term Life and  
AD&D insurance plan
• Convenience of payroll deduction – Your Optional Life insurance 

premiums are deducted from your paycheck on an after-tax basis, 
so you don’t have to worry about missing a payment.

• Access to your benefit if illness strikes – If you become  
terminally ill with a life expectancy of 24 months or less, you  
may request early payment of up to 100 percent of your life 
insurance amount, up to a maximum of $500,000 Optional  
Term Life insurance.

• Portability and conversion – Allows you to continue your  
coverage if your employment ends. Portability may be  
available if you are no longer eligible for coverage as an active 
employee (portable coverage ends at age 70). You also have  
the option to convert coverage to an individual life policy.  
Premiums may be higher than those paid by active employees.

 Action steps 

Act today to prepare for their tomorrows

IMAGINE YOUR 
FAMILY’S WALLET 
WITHOUT YOUR 
PAYCHECK.
PROTECT YOUR FAMILY 
BY PURCHASING LIFE 
INSURANCE TO COVER:

Medical 
bills

Funeral/burial 
costs

Estate 
taxes

Family’s living 
expenses
(e.g., mortgage, 
childcare)
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Basic Life
You receive Basic Term Life as an employee of the City of Baltimore. There are no 
premium contributions required. You will be automatically enrolled in this coverage 
after one (1) year of service. Your benefit amount is based on your union affiliation. 
You may check this amount on www.baltimorecity.essbenefits.com.

Optional Life and AD&D
Elect coverage in increments according to the options below: 

1x covered annual salary to a maximum of $100,000

2x covered annual salary to a maximum of $200,000

3x covered annual salary to a maximum of $300,000

4x covered annual salary to a maximum of $400,000

5x covered annual salary to a maximum of $500,000
You may choose a matching amount of AD&D insurance in 
addition to your life insurance. Or, you can choose to just have 
Optional Life insurance when you enroll.

Opportunities to elect guaranteed coverage
Annual Open Enrollment
Current participants 

You may increase coverage by one salary level without providing Evidence of 
Insurability (EOI). If you are increasing coverage more than one level, electing 
coverage for the first time or if you have been previously declined, you will be 
required to provide EOI.

New Hires
If you are a new employee and enroll within 45 days of your initial hire date, you can 
enroll for one to five times your covered annual salary without providing EOI.

Family Status Changes
If you have a change in status, such as a marriage or birth (adoption), you may be 
eligible to elect an increase in your coverage amount by one times your covered 
annual salary without providing EOI. You must notify the Employee Benefits 
Division within 60 days of your change in family status.

Elections made outside of these periods and elections exceeding these amounts 
require EOI. Applicants previously declined coverage must also provide EOI. 

  Coverage options

Enroll in your group life insurance  
program today
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What is the cost for coverage?
Use the following rates to determine the monthly premium for your Optional Life and AD&D coverage. 
Please note rates increase with age.

Employee age 
on January 1

Rate per $1,000 of total 
Optional Life coverage

Rate per $1,000 of total 
Optional Life and AD&D coverage

Under 30 $0.060 $0.085

30-34 0.080 0.105

35-39 0.090 0.115

40-44 0.110 0.135

45-49 0.180 0.205

50-54 0.315 0.340

55-59 0.485 0.510

60-64 0.780 0.805

65-69 1.360 1.385

70-74 2.660 2.685

75 and over 3.610 3.635

Rates are subject to change.

Calculate your costs
Now calculate the cost for  
your own coverage elections

Monthly premium for Optional Life coverage
$ ÷  $1,000 = x $ = $ 

Elected amount Units Rate per $1,000 from table Estimated monthly premium

Monthly premium for Optional Life and AD&D coverage
$ ÷  $1,000 = x $ = $ 

Elected amount of AD&D 
coverage equal to life 
amount

Units Rate per $1,000 from table Estimated monthly premium

Premiums are deducted from your paycheck on an after-tax basis,  
so you don’t have to worry about missing a payment.
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Insurance calculator

How much insurance do I need?
Before buying life insurance, you should bring together your personal financial information and review 
your family’s needs. There are a number of factors to consider when determining how much protection 
you should have. These include:

• Any immediate needs at the time of death, such as final illness expenses, burial costs and estate taxes;

• Funds for a readjustment period to finance a move or to provide time for family members to find a job; and

• Ongoing financial needs, such as monthly bills and expenses, daycare costs, college tuition or retirement.

Use this worksheet to help you determine your insurance needs.

Insurance needs calculator

I.	 Monthly	expenses

How much a month would your family need for mortgage or rent? $ ____________

How much a month would your family need to pay for all other debt -  
utilities, car payment, credit cards, personal loans or daycare? $ ____________

A. Total monthly expenses $ ____________

B. Total annual expenses (Line A x 12) $ ____________

C. Estimate the number of years your family will need this income $ ____________

D. Total current income replacement needs (Line B x Line C) $ ____________

II.	 Additional	expenses

What additional expenses would your family incur in the even of your 
death - funeral expenses, legal fees or unpaid medical expenses? $ ____________

Estimate the total cost of your children’s education ($10,000 for public, 
$20,000 for private - per-year cost). $ ____________

E. Total additional expenses $ ____________

III.	Current	assets

Estimate the amount of personal savings, life insurance or other assets your already have in place. $ ____________

Estimate any Social Security benefit you anticipate receiving. $ ____________

F. Total current assets $ ____________

IV.	Need	for	additional	life	insurance

Generally, your currently assets less your income replacement needs and additional expenses 
equal the amount of coverage needed.

G. Total current assets (amount from Line F) $ ____________

H. Total current income replacement needs and expenses (Line D + Line E) $ ____________

Additional life insurance needs (Line G - Line H) $ ____________
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How do I apply for Optional Life and  
AD&D insurance coverage?
To enroll, log onto www.baltimorecity.essbenefits.com within 45 days of your date of hire, 60 days of 
your change in family status, or during the City of Baltimore’s Annual Open Enrollment. 

• Follow the prompts regarding the Optional Life and AD&D insurance. 

Certificates of coverage will be available on www.lifebenefits.com/plandesign/baltimorecity. These will 
contain information regarding your coverage provisions.

Is a medical exam required for new coverage?
No. If coverage is elected online within 45 days of your hire date or within 45 
days of becoming a benefit eligible employee, you will qualify for a guaranteed 
amount of insurance. This means that you will not have to answer medical 
questions, also referred to as “proof of good health.”

If you do not elect coverage online within 45 days of your hire date or within 
45 days of becoming a benefit eligible employee, you will only be able to elect 
coverage during the City of Baltimore’s Annual Open Enrollment or as the 
result of a family status change.

• Family Status Change: If you have a family status change, you may be 
eligible to elect an increase in your coverage in the amount of one times your 
salary without answering medical questions if elected within 60 days.

Yes. If your situation does not fit into one of the above categories, you may be subject to answering 
medical questions.

If you terminate Optional Term Life coverage while you are eligible, and decide to re-apply, you must provide Evidence of Insurability.



Make well-informed 
benefits decisions.

Learn more
Everyone’s insurance needs are unique. It helps to evaluate your family’s needs and financial 
situation before choosing your ideal amount of coverage. 

Meet ELLIE

Ellie is your interactive benefits guide. By answering a few 
simple questions, you can  learn more about your Term Life 
insurance benefits and determine what you need.

LIFEBENEFITS.COM/ELLIE/BALTIMORECITY

Why life insurance

Learn how life insurance can protect your financial future  
by watching a brief video.

LIFEBENEFITS.COM/VIDEOS/ADD

How much life insurance do I need?

Visit LifeBenefits.com/insuranceneeds to estimate how much 
coverage you may need to meet your future goals.
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Frequently asked questions
Am I eligible for this coverage?
Your eligibility for coverage is determined by the 
City of Baltimore. If you have questions about 
your eligibility, please contact the Employee 
Benefits Division.

When will coverage become effective?
The effective date of your coverage depends on:

Open Enrollment: Coverage not requiring EOI will 
become effective January 1 following enrollment.

Coverage that does require EOI becomes effective 
the date it is approved, or January 1 following 
enrollment, whichever is later.

New Hire: If you are not required to provide EOI, 
and agree to pay premiums, your Optional Life 
coverage becomes effective on the first of the 
month following date of hire. 

Family Status Change: Coverage is effective on 
the date of the qualified life event, or the date the 
employee applies, whichever is later. The application 
must be made within 60 days of the qualified event.

If you are required to provide EOI, and agree to pay 
premiums, your Optional Life coverage becomes 
effective on the first day of the month following 
your approval date by Minnesota Life. In every case, 
you must meet the active work requirement before 
your insurance becomes effective.

What is the active work requirement?
Active work means performing with reasonable 
continuity, the material duties of your own 
occupation at your employer’s usual place of 
business, over 20 hours per week. You must be 
capable of active work on the day before the 
scheduled effective date of your insurance or your 
insurance will not become effective as scheduled.

If you are not actively at work on the day before 
the scheduled effective date of insurance, your 
insurance will not become effective until the day 
after you complete one day of active work as an 
eligible employee.

What are the Optional Life exclusions?
Optional Life includes an exclusion for death resulting 
from suicide or other intentionally self-inflicted injury 
while sane or insane. The amount payable will exclude 
amounts that have not been continuously in effect for 
at least two years on the date of death.

Whom may I name as my beneficiary?
By naming a beneficiary, you are able 
to ensure that your life insurance 
benefit is being passed on to those 
you want to help the most. Events 
such as marriage, birth/adoption 
of children, divorce, or death may 
dramatically change the intent of how 

you would want your life insurance benefit paid.

You may name an individual, organization, or your 
estate as your beneficiary. If you, the employee, 
dies without naming a beneficiary, Minnesota 
Life will pay policy benefits in equal shares to the 
insured’s surviving family members in the order 
listed below:

• Your lawful spouse, if living; otherwise 

• Your natural and legally adopted children, if 
living; otherwise 

• Your parents, if living; otherwise 

• Your siblings, if living; otherwise

• Your estate

What happens if I become terminally ill?
Under the Accelerated Benefit 
provision, you may be eligible 
to receive up to 100 percent, 
or a maximum of $500,000, of 
your Optional Life insurance 

coverage if you become terminally ill with a life 
expectancy of 24 months or less and meet other 
eligibility requirements.*

This benefit allows you to use the proceeds as 
you desire — whether to cover medical expenses 
or to maintain your quality of life. The amount of 
Optional Life insurance payable upon your death is 
reduced by the Accelerated Benefit paid.
*  Accelerated Benefit is not available to all members. Please see your Life 

Insurance certificate of coverage for more information.

How are benefits paid?
Minnesota Life has two standard payment options 
for the beneficiary: direct deposit and check. 
The beneficiary should contact Minnesota Life if 
they would like to discuss alternative settlement 
options, such as: installment payments, benefit 
account draft book, or annuities.
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How does AD&D insurance work?
The amount of this AD&D insurance benefit for loss 
of life is equal to the amount payable for Optional 
Life insurance coverage on the date of the accident. 
The amount of this AD&D insurance benefit for 
other covered losses is a percentage of the amount 
payable for Optional Life insurance coverage on the 
date of the accident, as shown below:

Loss
Percentage 

payable
One hand or one foot 50%

Sight in one eye, speech or hearing in 
both ears

50%

Two or more of the losses listed above 100%

Thumb and index finger on the same hand 25%

Quadriplegia 100%

Hemiplegia 50%

Paraplegia 75%

The loss must occur due to an accident and 
independently of all other causes within 365 days 
after the accident. Loss of life must be evidenced 
by a certified copy of the death certificate. All 
other losses must be certified by a physician in the 
appropriate specialty as determined by us.

What additional benefits are associated 
with AD&D coverage?

The AD&D coverage includes the 
following additional benefits when an 
AD&D insurance benefit is payable:

•  Seat Belt Benefit. The Seat Belt 
Benefit provision provides an 
additional benefit in the event you

die as a result of an automobile accident and you 
were properly wearing and using a seat belt system.

• Air Bag Benefit. The Air Bag Benefit provides 
an additional benefit in the event you die as a 
result of an automobile accident for which a Seat 
Belt Benefit is payable and the automobile is 
equipped with an air bag system which deployed 
as evidenced by a police accident report and you 
were seated in the driver’s or passenger’s seat 
intended to be protected by the air bag system.

• Family Benefits Package. The Family Benefits 
Package includes the Child Care Benefit, Higher 
Education Benefit and Career Adjustment 
Benefit. It provides your eligible family members 
with additional financial help for childcare, 
college or career training.

• Occupational Assault. The Occupational Assault 
provision provides an additional benefit if you 
suffer death or dismemberment as a result of 
an act of workplace physical violence that is 
punishable by law.

• Public Transportation. The Public 
Transportation provision provides an additional 
benefit in the event of death as a result of an 
accident that occurs while you are riding as a 
fare-paying passenger on public transportation.

What are the AD&D exclusions?
AD&D insurance benefits are not payable for death 
or dismemberment caused or contributed to by:

• War or act of war, declared or undeclared, 
whether civil or international, and any substantial 
armed conflict between organized forces of a 
military nature 

• Suicide or other intentionally self-inflicted injury, 
while sane or insane

• Committing or attempting to commit an assault 
or felony, or actively participating in a violent 
disorder or riot

• Voluntary use or consumption of any poison, 
chemical compound, alcohol or drug, unless 
used or consumed according to the directions of 
a physician

• Sickness or pregnancy existing at the time of 
the accident

• Heart attack or stroke

• Medical or surgical treatment for any of 
the above

Frequently asked questions – AD&D insurance
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When does my coverage end?
Optional Life coverage ends 
automatically on the earliest of  
the following: 
 

• The date the last period ends for which 
a premium was paid for your Optional 
Life insurance

• The date your employment terminates

• The date your Group Life insurance ends

• The date the group policy terminates

• The date Optional Life insurance terminates 
under the group policy

• The date you cease to be a member; however, 
insurance may continue for limited periods under 
certain circumstances

If applicable, the date your employer ceases 
to participate under the group policy AD&D 
insurance will automatically end on the earliest of 
the following:

• The date your Life Insurance ends

• The date AD&D Insurance terminates under the 
group policy

• The date the last period ends for which a 
premium was paid for your AD&D Insurance

• The date your employer’s coverage under the 
group policy for AD&D Insurance terminates

• The date your employment terminates

Can I continue my life coverage after I 
leave my employer?
If your insurance ends because your employment 
terminates, you may be eligible to continue Basic 
Life and AD&D and Optional Life and AD&D 
insurance coverage through the portability 
provision. You must meet the following eligibility 
requirements, which include: you are actively 
at work on the day immediately preceding your 
portability date, and you must be under age 70 
on the date your employment terminates. You 
must apply for Portability within 45 days of your 
termination date. Premiums may be higher than 
those paid by active employees. 

If my Optional Life insurance ends 
or is reduced, may I convert to an 
individual policy?
Any coverage you are not allowed to continue 
under the portability option, or any ported 
coverage that ends at age 70, may be converted 
to an individual policy. You will not need to 
provide Evidence of Insurability. You must apply 
for conversion within 45 days after your group 
coverage ends or is reduced. Premiums are higher 
than what you pay as an active employee. AD&D 
coverage may not be converted.

WHAT IF I HAVE 
ADDITIONAL 
QUESTIONS?
If you have any additional questions, 
please contact the Employee Benefits 
Division at:

Phone: 410-396-5831

TTY: 711-MARYLAND

Frequently asked questions – Termination and continuation



This is a summary of plan provisions related to the insurance policy issued by Minnesota Life Insurance Company to the City of Baltimore. In the event of a conflict 
between this summary and the policy and/or certificate, the policy and/or certificate shall dictate the insurance provisions, exclusions, all limitations and terms of 
coverage. All elections or increases are subject to the actively at work requirement of the policy. Elections above the guaranteed issue amount will require medical 
underwriting and insurance carrier approval before becoming effective.

Products are offered under policy form series number MHC-96-13180.19.
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